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Date
Establishment of Internal Committee (IC)

Objectives of IC:

The objectives of the Internal Complaint Committee to Prevent Sexual Harassmentvof
Women at the Workplace are as follows:

e To develop a policy against sexual harassment of women at the Institute.

e To ensure the implementation of the policy in letter and spirit through proper
reporting of the complaints and their follow-up procedures.

e To uphold the commitment of the Institute to provide an environment free of
gender-based discrimination.

e To promote a social and psychological environment to raise awareness on
sexual harassment in its various forms.

e To create a secure physical and social environment to deter any act of sexual
harassment. '

e To evolve a permanent mechanism for the prevention and redressal of sexual
harassment cases and other acts of gender-based violence at the Institute.

Background & Rationale:

Sexual harassment infringes on the following two fundamental rights provided by the
Constitution of India: One is the right of a woman to gender equality under Article 14
and the other is the woman’s right to life and live with dignity under Article 21.

Supreme Court provided clear guidelines for dealing with sexual harassment in 1997.
These guidelines which are legally binding and must be enforced include definition of
sexual harassment at the workplace, prevention of such harassment, disciplinary
action against the erring employee, and employer’s responsibility in ensuring a
harassment-free workplace.

The Committee for Managing Gender Issues has been set up as the Internal
Complaints Committee that the DSCET was required to set up as per the Supreme
Court Guidelines. This would normally limit its outcomes to resolution, settlement, or
prosecution. However, IC was set up not only to deal with complaints of sexual
harassment of women in the workplace but also to focus on creating awareness,
counselling and educating about gender issues. For example, specific components of
induction programmes were formally introduced and are based on creating aware
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and informing students about the Institute’s framework for dealing with such issues.
In addition, gender sensitization workshops for staff and students are also conducted.

Jurisdiction:

The policy and the rules & regulations would apply to all students, faculty and
nonteaching staffs on active roles of DSCET. The policy and the rules & regulations
would also apply to service providers and outsiders who may be within the territory of
the DSCET at time of commission of the act coming under the purview of the policy.

Composition:
IC has a membership of three to four persons, of which at least half the members are
women. Chairperson of the Committee is a woman faculty member.

Members:
S.No Name Designation Role " Contact
1 | Dr.K.Radhika Asso. Prof | Chairperson radh]kal;égg;}; 83d1ifet ac.un
2 | Dr.R.Gayathri Professor Member gayathrirégi);igzg@6dgscet.ac_m
3 | Mr.RNiranjan Asst.Prof | Member nifanjan;-lnllgglggisocet.ac.in
4 Mr.S.Parasuraman Tsjglr:i-ng Meniber augusta;e6x23981 lo(z@zg;;ail.com
5 Ms.Ravina T;I:;'ng Nisiber ravinae;; ;ig%%@zg;ail.com
6 Ms.S.Jeevitha Student Sthdont jeevithas ;;:;?2(2)2 ;@zgscet.ac. in
7 | Mr.B.Gokul rajan Student Student gokulraj an:glz\gfo?fz ?dscet.ac.in
8. | Ms.Jayasri Student Studnt jayasri.e;;égii %c;zcet.ac.in

Power and Duties of the Committee:

The committee is NOT to act as moral police; neither will it intrude on anyone’s
privacy. The role of the Committee is to create awareness about sexual harassment
and to deal with and recommend punishment for non-consensual acts of sexual
harassment, and not to curtail sexual expression within the campus.

A. Preventive
To create and ensure a safe environment that is free of sexual harassment, including

safety from persons/visitors coming into contact at the workplace.
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B. Gender Sensitization

Gender Sensitization involves creating awareness about issues of gender and sexuality
and working towards and creating an enabling environment of gender justice where
all can work together with a sense of personal security and dignity.

C. Remedial

The mechanism for registering complaints should be safe, accessible, and sensitive.
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HALF YEARLY INTERNAL COMMITTEE MEETING
(2025-2026)

Venue: Board Room
Time: 10.30 AM

Members Present:

1. Dr.K.Radhika

2. Dr.R.Gayathri

3. Mr.R.Niranjan

4. Mr.S.Parasuraman
5. Ms.Ravina

6. Ms.S.Jeevitha

7. Mr.B.Gokul rajan
8. Ms.Jayasri

Agenda:
1. Review of Gender Sensitization Initiatives

2. Prevention and Prohibition of Sexual Harassment
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HALF YEARLY INTERNAL COMMITTEE MINUTES

OF MEETING
S. Agenda Discussion Action Taken
No
L Review of Gender Conducting e Conducted
Sensitization workshops on
Initiatives gender  sensitivity
and diversity. e Completed
Incorporating
gender awareness
modules in e Completed
employee and
student orientation
programs.
Promoting
awareness
campaigns through
various
communication
channels.
2 Prevention and Regular  training e Conducted
Prohibition of Sexual sessions on the
Harassment Prevention of
Sexual Harassment
(POSH) Act for
employees and
students.
Dissemination  of ¢ Implemented
information
regarding the
organization's anti-
harassment policies
and reporting
mechanismis: e Implemented
Implementation of
anonymous
reporting channels
to encourage

individuals to come
forward without
fear of reprisal.
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